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(f)  Syllabus for Knowledge Test (94.5 Marks):- 
 

The test paper shall include questions on General Studies, General Science, Current 

Affairs, General Reasoning, Mental Aptitude, Numerical ability, Agriculture, Animal 

Husbandry, other relevant fields/trade etc. There shall be at least10% questions relating to 

basic knowledge of computer and atleast 20% questions relating to basic knowledge about 

Haryana. The standard of questions shall be as expected of an educated person having 

passed 10+2 examination for the post of Constable.  

(g)  Pattern of Examination: -All questions shall be compulsory. Question paper shall be 

Bilingual (English & Hindi). An Offline (OMR base) written examination for Knowledge 

Test will be held for recruitment for the post of Constable. There shall be no negative 

marking for wrong answer. The total no. of questions will be 100 with weightage of 0.945 

marks for each question. A candidate has to fill one option compulsorily out of five options 

given. Extra five minutes shall be given to mark fifth options, if candidate does not know the 

answer. Total time allowed for the paper will be (100+5) =105 minutes including the five 

minutes. In case a candidate doesn’t mark any of the five options for a question then 

0.945 marks for each un-attempted question shall be deducted. 

(h).    Socio-Economic Criteria  

  2.5% weightage for socio-economic criteria shall be provided to eligible candidates who 
have claimed the same in the application form on fulfilling various socio-economic criteria 
as detailed below: - 

(1)  An applicant shall be entitled to 2.5% weightage provided that- 

(i) neither he himself nor any person from amongst the applicant's family is/was or has 
been a regular employee in any Department/Board/Corporation/Company/Statutory 
Body/ Commission/Authority of Haryana Government or any other State Govt. or 
Govt. of India; and 

(ii) Gross annual income of the family from all sources i.e., salary, agriculture, 
business, profession etc. for the financial year prior to the year of application 
should be less than one lakh eighty thousand rupees only. 

Note: Regarding (i) & (ii), it shall be confirmed from the data of Parivar Pehchan 
Patra and/or HRMS. 

 

Explanation:- The term “regular employee” does not include a person who is working on 
Contractual basis, daily wages or as a guest teacher, Anganwari Workers etc.   

(2) The definition of 'Family' for the purpose of this sub-clause shall be as under:-  

Family for the purpose of- 

(i) male applicant means applicant, himself, his father, mother, wife, unmarried 
brother(s) and son(s); 

(ii)    female unmarried applicant means applicant herself, her father, mother and 
unmarried brother(s); 

(iii) female married applicant means applicant herself, her husband, father-in-law, 
mother-in-law, unmarried brother-in-law and son(s); 

(iv) divorced female applicant means applicant herself, her father, mother, 
unmarried brother(s) and son(s). 

       (2.5% weightage) 
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